KULLANIM KILAVUZLARINA DAHiL OLAN YENi OZELLIKLER VE iSLEVSELLIK

1. GENEL SONUC veya BENCHMARKING raporlarinin Excel ve PDF formatinda ve tiim raporlarin tek bir tiklama ile
disa aktarilmasi

Tum raporlari Excel ve/veya PDF olarak disa aktarin (tiim klavuzlar: tiim profiller)
Excel ve/veya PDF formatinda herhangi bir belge indirmek istiyorsaniz, IUtfenﬂ simgesine tiklayin.

A. GENEL SONUCta : Raporlarin Excel ve PDF olarak disa aktarilmasi ve tiim raporlarin bir arada (tiim klavuzlar)

Tidm raporlari birlikte Excel ve/veya PDF olarak disa aktarmak icin litfen “GENEL SONUC”a gidin ve
“BOLUMLER”i segin, E simgesine tiklayin, iki alan goriintiilenecektir: “iceriginizi secin” ve “Biciminizi
segin”.
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All (Chagiters, SubChapters, Questions, SDGs and Standards)

Select your format

igeriginizi secerek asagidaki secenekler goriintiilenecektir:
“Tamdii (Boliimler, Alt Bolumler, Sorular, SKH'ler ve Standartlar)”: Bu, bélimler, Alt Bolimler, Sorular,
SKH ve Standartlar gibi tim raporlari tek bir raporda toplamaniza olanak tanir.
“Mevcut gériiniim”: Bu, yanlizca mevcut Bélimleri almanizi saglar.



Select your content

All (Chapters, SubChapters, Questions, SDGs and Standards)

Current view

Excel

Lutfen “Excel” veya “PDF” formatinizi secin ve “Disa Aktar”a tiklayin.

Select your content

All (Chapters, SubChapters, Questions, SDGs and Standards)

Select your format

Excel

PDF

Onemli: “GENEL SONUG”a ait tiim raporlar, yalnizca “GENEL SONUG (BOLUMLER)” bdliimiinden tek bir
tiklama ile bir arada mevcuttur. “GENEL SONUC” “ALT BOLUMLER”, “SORULAR”, “SDG” ve

“STANDARTLAR”dan, indirme simgesine H tiklayarak, “Bigiminizi secin” (Excel veya PDF) olasiligi gosterilecek,
ancak “icerigi se¢” islevi artik gosterilmeyecektir. Tim raporlar bir arada degil, yalnizca gecerli sayfa disa aktarilabilir.



Select your format

B. "KARSILASTIRMA'da: Raporlarin Excel ve PDF olarak disa aktariimasi ve tim raporlar birlikte (tesis, UD ve
GM klavuzlari) Cefic and FECC'nin kiyaslama bélimi yoktur).

“GENEL SONUC” durumunda oldugu gibi, “KARSILASTIRMA” i¢in de ayni secenekler mevcuttur. Tiim raporlari
birlikte disa aktarmak iin, litfen “KARSILASTIRMA”ya gidin ve “BOLUMLER”i secin ve indir simgesine H
tiklayin iki alan gdsterilecektir: “igeriginizi secin” ve “Bigiminizi secin”:
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igeriginizi secerek asagidaki secenekler goriintiilenecektir:
“Tiimi (Boliimler, Alt Boliimler, Sorular)” : Bu, Bolimler, Alt Bolimler ve Sorular gibi tim raporlari tek
bir raporda almanizi saglar.
"Mevcut gériiniim": Bu, yalnizca mevcut Bolimleri almanizi saglar.

Select your content

All (Chapters, SubChapters, Questions)

Current view

Excel

Excel veya PDF bigciminizi secin ve “Disa Aktar”a tiklayin.

Select your content

All (Chapiers, SubChapiers, Quesiions) N
Select your format

Excel

POF

Onemli : “KARSILASTIRMA” ile ilgili tiim raporlar, yalnizca “KARSILASTIRMA (BOLUMLER)” béliimiinden tek bir
tiklama ile birlikte mevcuttur. “KARSILASTIRMA” “ALT BOLUMLER” ve “SORULAR”dan, indirme ikonuna tiklayarak,
“Bigiminizi secin” secenegi gériinecek, ancak “iceriginizi secin” artik gériinmeyecektir. Tim raporlar bir arada degil,
yalnizca gecerli sayfa disa aktarilabilir.



2. Anketin secgilen cevaplarla veya bos olarak Excel'de disa aktarilmasi (Merkez ve tesis kilavuzlari)

Anketi, 6rnegin is arkadaslarinizla paylasmak igin, secilen yanitlarla veya bos olarak Excel'de
disa aktarabilirsiniz.

Tesis

Assessment with the selected rephies

‘Empty assessment




UD and FECC
Yalnizca bos anketi disa aktarabileceksiniz.
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3. Genel sonug/sorular ve Excel veya PDF'ye verilen yanitlar (tiim profiller)

GENEL SONUC/SORULAR'da kodlu sorulari, sorulari, kod yanitini, secilen yaniti ve puani gorsellestirebilir ve
disa aktarabilirsiniz. m Simgeye tiklarsaniz, biciminizi Excel veya PDF olarak segmenizi isteyen bir pencere
acilir. Fare, arag ipucundaki M simgenin lizerindeyken bunu agiklayacaktir.
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D16 h I The organisation informs employees and workers representatives on the topics potentially impacting the organisation and Responsible Care.
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\List of all Questions with the answer

1

2 —

3 |Code Que Question Code respselected response Score
4 |M-1L.1 How istheM-1.1a Top management is committed to Responsible Care & compliance, but the commitment is not form
5 |M-1.2 How istheM-1.2a Limited or no additional issues identified that could represent risks or opportunities for the organis
6 M-1.3 How istheM-1.3b  The organisation's management has designated a department/employee responsible for documen
7 M-14 How istofM-1.4c By a representative of all operating managers a group representative of the organisation reporting
8 M-1.5 How istheM-1.5a | Limited direct involvement.

9 M-1.6 How are kM-1.6 b They are embedded into job descriptions or annual objectives of those with Health, Safety, Enviror
10 |\M-1.7 How are (iIM-1.7a  The governance structure has not beer! defined.

11 M-1.8 How istofM-1.8a  There are no systematic reviews concerning Health, Safety, Environment, Energy & Sustainability w
2 M-1.9 How istheM-1.9a Limited orinformal internal auditing is undertaken of health, safety, environment, energy & sustai
13 M-1.10 HowareitM-1.10a Systematic incident investigation typically limited to regulatory or legal requirements.

14 M-1.12  How does M-1.12d In addition to the internal communication plan, the effectiveness of communication is measured.
15 |M-1.13  How does M-1.13 b The required competences and training needs are identified and key roles get a basis Health, Safet
16 (M-1.14 HowiserM-1.14b |The organisation informs employees and workers representatives on the topics potentially impact\|
17 |M-1.15 How isHe M-1.15b The organisation's activities are governed by a comprehensive set of internal policies for departme
18 |M-1.16  How arec M-1.16¢ There is a procedure to manage changes (of all type including classification of substances and prep:
19 |M-2.1 How istheM-2.1b  Roles and resources are defined and made available so that the policy is applied to all (incl. contrac
0 |M-2.2 How are tiM-2.2 b For each of the processes, equipment and sites, the potential risks to health and safety in the norm
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11|M-2.3 How are nM-2.3¢c  Any special medical tests that would be useful for evaluating individuals for a particular job (e.g., v
22 |M-2.4 How istheM-2.4d  The Health & Safety programme is regularly evaluated on its effectiveness (e.g. externally verified,
3 |M-2.5 How ismeM-2.5¢ The effectiveness of the maintenance program is evaluated on a regular basis, the success is meast
4 |M-2.6 How isselM-2.6a There is no formal verification in place.
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GENERAL OUTCOME (Q&A)

Code Question Code Selected Response Score
Question Response
M-1.1 How is the M-1.1a Top management is committed to 1
commitment to Responsible Care & compliance, but
fulfill compliance the commitment is not formalised yet
obligations & into a policy.
Responsible Care
Principles (i.e.
protect and
promote Health &
Safety of people,

the environment
and sustainability)
demonstrated
through all levels of
the organisation?

M-1.2 How is the M-1.2a Limited or no additional issues 1
organisation identified that could represent risks or
managing relevant opportunities for the organisation.
risks and

opportunities, aside
from regulatory

compliance?

M-1.3 How is the M-1.3b The organisation’s management has |2
organisation designated a department/employee
managing legal responsible for documenting
obligations? regulations related to health, safety,

energy and environmental protection
and for evaluating the degree of their
compliance with the applicable text. In

Onemli: Secilen cevap sadece tesis ve Genel Miidiirliik tarafindan kendi degerlendirmelerine bakildiginda goériiliir.
Genel Merkez, yalnizca yardimci tesisler icin puan ortalamasini/toplamini gérebilir.

Ulusal dernekler, Cefic, FECC sadece skoru gorebilir ve segilen cevabi géremezler.





